





Recruitment challenges



The ability to anonymise
applications and prevent
unconscious bias was

important to Motorpoint
and its ongoing efforts
to change the face of
automotive retailing.

Seamless integration with
LinkedIn and other job
boards, as Motorpoint’s
old ATS lacked outreach
functionality which made

it difficult to attract
candidates.

O

Full control over the
career site meaning that
the talent team no longer
had to raise a ticket with
IT if they needed changes
made to the website.

Wanted to improve

the candidate journey
by streamlining the
recruitment process and
improving communication
with applicants.




Reduced A Increased
v time to hire employee
by 57% retention by 39%

E Saved hundreds of thousands of
pounds in hiring costs
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click below!



https://www.teamtailor.com/en/demo/

