


Managing talent acquisition in a growing, forward-thinking organization can 
be challenging. Leaders are navigating shifting economic conditions and 
competing for top talent all while striving to maximize limited resources 
effectively. These individuals need a solution that is flexible enough to adapt 
as their organization and environment develops and that enables them to 
place the right people in the right roles and elevate their company’s success.

Lever recruiting software enables talent teams  
of all sizes to invest in a lasting talent strategy and 
                                                   at scale

Streamline and speed up the hiring process


Provide a best-in-class candidate experience


Attract and retain top talent


Analyze and prove the ROI of your team’s efforts


Consolidate your hiring tech stack


Eliminate miscommunications and bottlenecks


Focus your hiring efforts on the best-fit candidates 
instead of administrative tasks

Lever is a scalable, powerful applicant 
tracking system combined with interactive 
candidate relationship management tools 
that enables talent teams at businesses  
of all sizes to find, nurture, and hire the  
best talent fast. 



of Company Culture and Growth 

Talent acquisition leaders and teams can realize greater 
efficiencies, compete successfully for higher quality candidates, 
and maximize their business impact with Lever. 

Tedious Busy Work

Our customers scale workflows, 
decrease time to fill, increase employee 
retention, and continue to innovate and 
scale processes year-over-year. 

Create 
Hiring Experiences

For example, using Lever, Entratra made 
approximately 700 new hires in 180 days,  
saw a 91% offer acceptance rate, saved 
$40,000 on recruiting labor, and reduced 
time to fill to an average of 45 days. 

700  
new hires in 180 days

91%  
offer acceptance rate

$40k 
saved on recruiting labor

https://www.lever.co/recruiting-resources/case-studies/entrata/


Your Hiring Process
By leveraging automation, hiring teams can fill 
positions faster, minimize productivity losses, 
and provide an enhanced candidate experience.

Lever empowers talent teams to 
streamline their hiring process, attract 
top talent, and make informed decisions, 
ultimately leading to higher quality hires 
and organizational success.

Automated Sourcing


Schedule and Send


Workflow and Process Configuration


300+ Integrations

Applicant Screening


Multi-Channel Sourcing


Talent Database


Intelligent Recommendations

“With Lever, we can identify where candidates are sitting too long and 
tighten up our process. It helps us standardize across locations and 
strategize to get the best talent in the door as quickly as possible.”


— Anthony Buatti, Senior Director of Recruitment Operations, 
Outreach, and Data, Mastery Charter Schools 

“We wanted to gain operational efficiency when it came to interview 
management and scheduling, candidate feedback collection, pipeline 
management, and automation. Lever provided that efficiency.” 


— Giacomo Gally, Head of Talent Acquisition, TomTom 

                   Organizational Success 
with the Best-Fit Candidates
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Reid Wu NURTURELead Optimization QA high-priorityengineering

Sonia Lopez NURTUREFinancial Planner and Analyzer +1

Jerome Higgins NURTUREAssistant IT Administrator

Kate Warren NURTURECustomer Success Manager (Sweden) full time

Kylie Knight 12/20/23Data Scientist (Associate)

Siyang Li 12/20/23Business Development Representative high-priority
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Upcoming interview

Technical onsite in a day - Fri - 1/6/2024

for Data Scientist

reschedule

Sonia Lopez
Pannerstill and Sons

+ PRONOUNS

Created Mar 13, 16 12:55 pm8+ can viewOwner Followingvm (9)

Resume Application12/22/23 Files (3)

FEEDBACK 5NOTES 4 7EMAILS FORMS 1OVERVIEW

Add note...

Software Engineer sm

NEW APPLICATIONS 1/3/2024

Opportunities  (2) Add

sonialopez@gmail.com

San Diego, CA

(123) 456-7891

Add info

Data Scientist vm

PHONE SCREEN 1/6/2024

This candidate has neither provided nor revoked 
consent to retain their date and contact them 
about future job opportunities.



This posting applies the compliance rules set  
by the Opportunity Pump - PROD for United 
States that allows the data retention and 
candidate outreach to expire immediately when


Candidate consent information

?

ARCHIVEPHONE SCREEN

Data Scientist

San Francisco, Full-time, Customer Success

vmvm

Applied via Career site LinkedIn



            Your Employer Brand with       
a Positive Candidate Experience
Lever enhances the candidate 
experience by prioritizing transparency, 
accessibility, efficiency, personalization, 
and compliance throughout the 
recruitment journey.

Lever's out-of-the-box analytics and 
reporting capabilities enable recruitment 
teams to continuously improve their 
performance, attract top talent, and 
drive better business outcomes.

Automated Email Campaigns


Career Site


Fast Resume Review


Interview Planning

Pipeline and Sourcing Dashboards


Candidate Survey Dashboard


DEI and Compliance Dashboards


Data Export

“With Greenhouse, we couldn't customize our dashboards. But, with 
LeverTRM’s Visual Insights, it’s easy to filter most of the data I need. Now, 

I spend less time reporting and more time improving our processes.”


— Natalia Bella Quero, Global Head of Recruiting, Total Rewards, and DEI, Xepelin

“With Lever, I can improve all my talent acquisition processes. I can provide 
the best candidate experience, improve our quality of hire, and reach my 
target candidates with ease.” 


— Raphael Rouillard, Team Lead Recruiter, PayFit 

Easily                              of Talent 
Acquisition in Your Organization

Integrations & API

Sources and tags 

Offers

Requisitions

Agencies

My account

Nurture templates

Email templates

Job site

Users

Feedback

Forms

Company

Easy Book links

SAVE CHANGES

[Nurture] Engineering Campaign - 4 Touchpoints

Wait 3 days   If candidate responds, end campaign and change...

My templates

Team templates

General Nurture


Nurture Template


Nurture Template


Nurture Template


Nurture Template


SWE Template

NEW

NEW

[Nurture] Default Campaign - 3 Touchpoints


[Nurture] New Grad Campaign - 3 Touchpoints


[Nurture] Sales Campaign - 5 Touchpoints

[Nurture] Engineering Campaign - 4 Touchpoints


Touchpoint 2

Touchpoint 1

Sender’s email

Sender’s email
Build the future at {{Your company name}}


Hi  {{Candidate first name | default: “there”}} ,


Looking to build out your own team and mentor up-and-coming engineers?  {{Your 
company name}}  is looking for a talented leader to drive and scale our engineering 
group. Our team thinks that you could be a great fit for this role in particular based on 
your  {{experience}} .


We’re a fast-growing startup that is seeking to change the world of B2B money lending 
by building a cloud-based transactions platform. We just raised our series B and are 
working on expanding our technical team.


I’d love a chance to connect and talk more about it with you! You’re likely pretty busy, 
but do you have time for a quick chat sometime this week?


Regards, 
{{Your first name}}

Start Send immediately

BOOKMARK DASHBOARD SHARE DASHBOARD

Visual Insights

Candidate survey ratings
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Average satisfaction rating by question

Rating question Avg. rating

How satisfied or dissatisfied are you with our communication during the recruiting process?


How satisfied or dissatisfied are you with your interviewers during your interview process?


How satisfied or dissatisfied are you with your interviewing experience?


How satisfied or dissatisfied are you with the way you were treated?


How satisfied or dissatisfied are you with the expectations set by the recruiting team for your interview process?
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� Full suite of ATS features 
like job management and 
advertising, configurable 
career site, applicant 
screening, and mor�

� CRM capabilities including 
multi-channel sourcing, 
dedicated sourcing 
pipeline, and automated 
multi-touch email 
campaign�

� Native integrations to 
email and calendar, job 
boards, HRIS, background 
checks, and onboarding, 
among other�

� 16 analytics and reporting 
dashboards

� Advanced Automation


 - Automation Workflows


 - Knockout Questions


 - Candidate Experience        
    Survey�

� Advanced HR


 - Offer Approvals


 - Headcount Approvals


 - Requisition Managemen�

� 2 additional dashboards + 
Data Explore�

� Confidential hirin�

� Premium integrations

� Candidate textin�

� Advanced Nurture


     - Bulk send email campaigns


     - Shared sourcing templates


     - Complete sourcing report�

� Executive level analytics + 
dashboard�

� Custom career site builde�

� Custom jobsite analytic�

� Developer sandbo�

� Premium implementation 
and support packages

Lever
Lever for 

Enterprise
Solution 
Add-ons

Pro

                    Your Plan 
to Your Unique Needs

Employ Inc. provides people-first recruiting solutions that empower companies to 
overcome their greatest hiring challenges. Serving SMBs to global enterprises, Employ is 

the only company to provide personalized choice in its hiring solutions.


Together, Employ and its brands (JazzHR, Lever, Jobvite, and NXTThing RPO) serve more 
than 21,000 customers across industries. For more information, visit www.employinc.com.

All the functionality 
of Lever TRM plus…

Add these to truly customize 
your Lever experience…

http://www.jazzhr.com/
http://www.lever.co/
http://www.jobvite.com/
http://www.nxtthingrpo.com/
http://www.employinc.com

