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ONE PARTNER, EVERY STEP OF THE WAY.

A look at PreCheck’s Suite of Healthcare-Specific Talent Screening Solutions from beginning to end.

Solutions created to reduce risk and make your responsibilities easier to manage. We are much more than

a background check company, our solutions will help you streamline processes and meet compliance and

accreditation standards.

PRE-EMPLOYMENT

PRECHECK BACKGROUND CHECK

Candidate Information Center (CIC) and
Online Release: Using our online system,

HR sends candidate link to complete disclosure
and authorization forms and provide needed
information to initiate background check.

Background Investigations: We conduct
investigations based on your custom package(s),
which can include: criminal searches, positive ID
search, employment and education verifications,
and more.

Healthcare License Verification: If license is
required, first credentialing certificate is generated
for LicenseManager Pro® license management
system.

Exclusion Check: A SanctionCheck® is conducted
as part of pre-hire background check if exclusion
screening is required.
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Choose from over 17,000 collection
sites nationwide!

PRE-EMPLOYMENT DRUG AND
OCCUPATIONAL HEALTH TESTING

PreCheck’s online platform streamlines the
scheduling of drug tests for candidates, allowing
them to select the most convenient clinics from a
network of local options. This approach enhances
efficiency and ensures a smoother testing process
for both candidates and HR departments.

Effortlessly manage work-related health
assessments—including titers, vaccinations,
physicals, and more—through a unified system
that streamlines scheduling, tracking, and
compliance while providing adherence to federal,
state, and organizational policies.

ENTERPRISE I-9

Electronic 1-9 Initiated: Employee completes
Section 1 online before first day of work with error-
validation from PreCheck’s Form [-9 software.

DURING EMPLOYMENT

ENTERPRISE I-9

Finalize Electronic I-9: HR and employee complete
Section 2, with the ability to submit Form I-9 to
E-Verify if needed. Documents are securely stored
electronically.

ONGOING MONITORING DURING EMPLOYMENT

The PreCheck Blog has best
practices for drug testing policies.
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EMPLOYMENT DRUG TESTING

Random, Reasonable Suspicion, and Post-
Accident Drug Testing:Conduct post-hire drug
testing in accordance with your organization’s
drug testing policy, including testing based

on random selection, reasonable suspicion, or
following workplace accidents, as required.

LICENSEMANAGER PRO®

Healthcare License Monitoring:

Seamlessly monitors required licenses and
certifications and board actions with ongoing,
post-hire primary source verifications. Ensures
compliance with license/certification requirements
per job description.

POST-HIRE BACKGROUND
RE-CHECKS

Criminal Activity Monitoring: Safeguard your
organization with annual or semi-annual criminal
background re-checks to ensure your staff
remains in good standing post-hire.

Ongoing monitoring is one of the
best ways to minimize risk!

SANCTIONCHECK®

Exclusion Screening: Ensure everyone engaged
with your facility is compliant through monthly,
quarterly, or annual exclusion screening against
standard exclusion lists such as the OIG-LEIE,
GSA-SAM, State Medicaid Exclusion Lists, and
more.

EMPLOYCHECK®

Automated Employment Verifications: PreCheck’s
web-based system delivers instant employment

and salary verifications, reducing administrative
workload and saving valuable staff resources. This
service is provided at no additional cost to you.

ENTERPRISE I-9

Electronic I-9 Purging: Enterprise |-9 purges
separated Continuous Employment Screening in
Healthcare when your document retention policy
states it can be destroyed.

Saving you both time and money, :
this solution is provided at NO 1
COST to youl! :
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EMPLOYCHECK®

Automated Employment Verifications:
EmployCheck® continues to provide instant
employment verifications for separated
employees.



