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Driven, and results oriented, Rachael is an accomplished

People and Culture Leader with 20 years’ experience across the
Technology and Financial Services sectors in both start up’s and
large corporations. She is passionate about partnerships with all
stakeholders and building a people strategy that delivers growth -
to the business, to the team, and to the individual; creating a high
performance culture across the organisation.




shaking up
the fintech industry?




What are some of the hiring trends What were your hiring process
and challenges that are unique to and recruitment challenges
fintech/fraudtech? prior to Teamtailor?



Why did you choose Teamtailor?

How has your experience been
with Teamtailor so far?






1. Build Genuine Relationships

“Go beyond just filling roles—focus
on understanding candidates’
motivations, career goals, and
cultural fit. Building authentic
relationships helps create trust,
leading to better long-term matches
for both candidates and employers.”

O

2. Prioritize Employer Branding

“Promote a strong employer brand
to attract top talent. Showcase
company culture, values, and growth
opportunities clearly. Engaging
candidates with a compelling
employer narrative can set you apart
in @ competitive talent market.”

3. Leverage Data and Technology

“Use Al-driven tools and
recruitment platforms to
streamline tasks like screening,
sourcing, and scheduling,
which frees up more time for
strategic thinking.”




What do you think will be the future of HR?
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the next HR Hero?


https://www.teamtailor.com/en/demo/

