@ awardco
Build Culture
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Engagement

From employee engagement to
performance and everything in
between, Awardco is more than
rewards and recognition.

It's your culture engine.

ﬂ Good Afternoon, Kai!

POINTS TO GIVE POINTS TO SPEND
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Fu ndl ng HeCIH' You’ve Been Recognized! Today 08:00 AM
‘q Janelle Connolly

Welcome fo the greatest team! We're so excited
you're herel
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The platform for

recog n it i o n' res u Its' & You recognized Ethan Davis

Ethan and Julia really stepped up

and real flexibility
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(D Send Recognition

@ FEthan Davis

Recognlthh Amazing work on your project! ﬁ@

Michelle recognized you!

Build a culture of recognition

Trust Hard work
Olivia did an amazing job presenting

Spot ReCOgnition at the summit. When she was asked...

External Recognition +25 points

Nominations Benefits & Perks
Celebrations Total rewards meets total
Celebrate every milestone compensation

Service Awards Health & Well-Being

Birthdays Lifestyle Spending

Accounts
Employee Onboarding
Swag & Apparel
Special Occasions )
Remote & Hybrid
Incentives Rewards
Incentivize performance and Global employee rewards with
gamify growth unmatched choice and flexibility
Employee Wellness Ecommerce
Safety & Quality Gift Cards
Sales Incentives Travel & Experiences
Training Charities & Causes
Micro-Incentives A-Pay™ Cards

@ Gwa rd Co Build culture. Incentivize performance. Power engagement.



Better outcomes

start with a culture

of appreciation

Engagement

78% decrease in
absenteeism

Employee Performance

147% better company
performance vs
competitors

Manager Effectiveness

18% boost to
manager ratings

Welcome, Laura!

Start Day1 =

@ GWG rd Co Build culture. Incentivize performance. Power engagement.

Retention

39% reductionin
attrition

Administrative Efficiency

93% decrease in
administration time

Organizational Performance

121% YQOY increase in
performance

Good work on your
presentation today!

+25 pts

Alison Lee awarded you with 10 points! Today 08:47 AM

‘q Janelle Connolly

Janelle, you really came in clutch yesterday and | can’t
thank you enough for your help! | admire that you're
always willing to go above and beyond and make sure
everything is running smoothly. You're the best!

Hard Work Team Player 10 < 79

)

Safety

63% decrease in
safety incidents

Satisfaction

94% increase in
job satisfaction

Well-Being

48% reduction
in burnout

Happy 5 years!
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Trusted by organizations around .. N
the world to reimagine recognition = v73ylorMade
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=== recognition engagement
Pacific Life used Awardco for their 3,000+
employees, revolutionized their service awards,

competitions, and spot recognitions, and saved
substantial administrative time and money.

U points above industry
average recognition score 2

Children’s Nebraska implemented Awardco

and saw a major increase in their organization’s
recognition scores in just one year, leading to
increased employee satisfaction and engagement.

Schedule a demo at awardco.com/demo
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