
Shaping the Future of HR
To be successful, organizations must implement best 
practices in the areas of performance management, 
employee relations, compensation benchmarking, benefits 
packaging and a positive company culture. Our team works 
with your team to align your people for organizational 
success, even as you grow and change.

We inspire forward-thinking, growth-driven companies to 
break out of the "traditional HR" model and look at HR — not as 
overhead, but as an investment in people and productivity 
that fuels business growth. 

We empower you and your team to elevate HR and to
play a key role in strategic business planning, by 
contributing to employee retention, work/life programs,
and succession planning.

75%
Weekly time spent
By business owners on HR management, taking time away from 
activities that directly contribute to the growth of their business.

28%
Average cost savings
For businesses that outsource their HR services over hiring a 
full-time in-house HR staff.

“Asure did all the things we wanted. The system is 
truly easy to learn. Their staff was always ready

to assist with the transition, and was always available 
to answer our questions.”

Tom Wolfe  Administrator Texas Orthopedics, Sports, and Rehabilitation Associates



Enjoy fully-outsourced, comprehensive, and cost-effective HR support that allows you to leverage industry experts with a 
broad range of knowledge and experience at a fraction of the cost of an internal HR team. Whether you need support 
throughout the employee lifecycle, or personalized guidance around a specific project — we work alongside you to develop, 
execute, and work a plan to meet unique project goals and objectives.

Project-Based Consulting
We support specific HR projects such as: Employee 
Handbook development, managers’ policy and procedures 
manual, job descriptions, wage & hour administration audit, 
HR audits and assessments, EEO-1 filing/affirmative action 
program, employee attitude surveys, performance reviews, 
drug & alcohol programs, new hire paperwork, exit/entry 
interviews, training and development, accident prevention, 
and salary benchmarking assessment/compensation plans.

A Strong HR Foundation
Our team will work with you to develop a strong human 
resources foundation and ensure your company is compliant 
with the local, state and federal laws.

Dedicated Support
Whether it’s state or federal compliance, complex employee 
issues, HR best practices, or the latest info on a labor law, we 
provide on-demand access to the certified expertise you need 
to handle even your most complicated HR matters.

Payroll Management
Reduce the time, energy, headcount, and resources related to 
managing payroll and benefits. Let us handle your day-to-day 
processing and administration, mitigate your risk, and ensure 
your employees get paid accurately and on time.

Training & Development
Select any one of our CORE or PREMIUM courses, or let us 
develop customized training to help your team learn key skills 
and develop advance their HR competencies.

HR Expertise On-Demand
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Asure (NASDAQ: ASUR) sees Human Capital Management (HCM) through the lens of 

entrepreneurs and executives with an owner’s mentality. We help more than 60,000 small 

and mid-sized businesses develop their “Human Capital” to get to the next level, stay 

compliant, and allocate their time, money and technology toward growth. Asure HCM solution 

includes Asure Payroll & Tax, Asure HR, and Asure Time & Attendance. Our Asure HRServices 

offering ranges from online compliance tools to a fully outsourced HR department.
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Toll Free: 888.323.8835
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asuresoftware.com

CORE, PREMIUM, and 
Customized Training 
Courses
Built around a 2-hour time frame are designed to make 
your HR more effective. Courses include: Discrimination & 
Harassment Prevention, Effective Interviewing, 
Documenting Discipline, Conducting Performance 
Reviews, Diversity and Inclusion, Conflict Resolution, 
Emotional Intelligence, Situational Leadership, Manager 
101, HR 101, and more.


