
     

Chick-fil-A Lenexa 
Hires 100 Employees 
in 4 Weeks with 
HigherMe 

When Chick-fil-A Lenexa needed to 

ramp up hiring fast, HR Director Traci 

Ketter turned to HigherMe. As one of 12 

pilot locations across the U.S. and 

Canada, Lenexa faced a challenge: 

hiring a large team in a short time 

frame without overwhelming their 

internal processes. 

     

The result? 
Over 400 applicants screened and 100 

hires onboarded in just 4 weeks. 

“The thing that surprised me the 

most is how robust the system is, 

and how well all the additions that 

are being continually added fit my 

needs as a business. I’ve never seen 

a hiring system that is this robust.”

Traci Ketter
HR Director, Chick-fil-A Lenexa

HigherMe didn’t just deliver volume. It 

delivered compatibility and forward 

momentum. For Ketter and her leadership 

team, tech alignment was a key factor in the 

decision-making process. 

“One of the primary decision-making 

factors that the owners were looking 

for was a system that is compatible 

with our HR payroll systems. Among 

those, HigherMe seemed to have the 

most forward-thinking system, 

where they were constantly looking 

for upgrades and ways to improve 

the system. That was really exciting.” 

400+ applicants 
sourced 

100 hires
completed in

under 30 days

Seamless 
compatibility with

HR and payroll 
systems 

Confidence in
future growth with

a system that 
evolves 

Success Snapshot: 

     
For Chick-fil-A Lenexa, HigherMe delivered immediate impact, helping the team scale fast with a 

system built for long-term success. 
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