
The durable skills company.

PREDICT PERFORMANCE
4X BETTER THAN A RESUME.

You’re not just filling roles. You’re building high-performing teams.
Plum helps you quickly identify top candidates using science-backed insights into the 

durable soft skills that drive long-term success. From screening to interviewing, Plum gives 
you the clarity and speed you need to hire with confidence.

Plum for Hiring

Jonathan Rigg
jonathan.rigg@email.com

Applied 1 week ago
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Applied 9 days ago

97 Jonathan Rigg
Applied 1 week ago

Shortlist

Hired

92 Carolina Hinata
Applied 5 days ago
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87 Lindon Roth
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84 Youri Dekker
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In Review

78 Daniella Gaskie
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In Review

72 Hazaifa McCall
Applied 3 weeks ago

In Review

97 Talent Match

Based on this role’s Match Criteria, Jonathan is:

Experience Match

Hired

Driven by Teamwork

Driven by Execution

Very driven by Adaptation

Very driven by Innovation

Balanced by Decision Making

Product Marketing Manager

Candidates Match Criteria Interview Guide Hiring Team Job Info

Search candidates Filter Rediscovery

See beyond the resume
Plum evaluates both hard and soft skills to show you 
how each candidate will collaborate, adapt, solve 
problems, and deliver results.

You’ll get:

A complete picture of job fit.

Predictive data earlier in the hiring process.

The ability to screen-in more quality candidates.

Match with Plum Role Model™
Plum Role Model™ analyzes your job description and 
instantly matches it against behavioral profiles built to 
cover over 40,000 real-world jobs.

With Role Model, you:

Uncover the predictive soft skills needed for success.

Save weeks of SME/consultant time.

Can instantly add new roles as need arise.

Create Match Criteria

Creating Match Criteria: Accountant

Role ModelBasics Description

Automatically generate a Role Model based on your description.

Cancel NextBack

Include Plum Role Model
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The durable skills company.

Plum for Hiring

Structured Interview guides
Quickly generate a Structured Interview Guide that 
maps directly to the durable soft skills required for 
success. Interviews are consistent, fair, and focused on 
what really matters. You save time and reduce bias.

Your interviews will be:

More consistent and fair.

Focused on what really matters for long-term success.

Save time and reduce bias.

An amazing candidate experience
Candidates want more than a job application. Even if 
they aren’t hired, they’ll walk away with a great 
impression of your brand.

With Plum:

They get insights into their drivers and drainers.

 See careers to which they best match.

Get a shareable Profile to help show their strengths.
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Plum Talents

Top Talents

You are:

Take advantage of your Plum Profile with tools and insights just for you.

The three Plum Talents that drive you the most.

Communication

Top Talent

Conveying ideas effectively and 
identifying messages others are 
attempting to convey.

Execution

Top Talent

Setting goals, monitoring progress, 
and taking the initiative to improve 
work.

Decision Making

Most Driving Top Talent

Making high-quality decisions 
based on limited information.

Likely to be calm, steady, 
even-tempered, and composed.

Likely to be receptive, adaptive, 
flexible, unconventional, and 
reflective.

Objective, tough-minded, frank, 
and direct with others.

Self-assured, happy, optimistic, 
content, secure, and cheerful.

Professionally, you are:

A good fit for organizations 
and roles that appreciate a 
high level of directness and 
getting to a solution quickly.

A good fit for roles that value 
quality work.

A very good fit for 
organizations or roles that 
need someone to push others 
to perform at their best.

A good fit for organizations and 
roles that are growing and 
changing quickly.

View in Plum

Applied June 26
Product Manager

Hester Rios’s Interview Guide

How to use this document

Hester’s Match Score

Innovation

Highly Effective (3 points)

            Drivers come naturally and are energizing to Hester.

            Drainers are not "bad", they just take more of Hester's energy.

The Talent Match section below highlights the five most important 
talents for this role. A higher Talent Match indicates a better fit with 
your job's Match Criteria.86

Tell me about a time when you and your team decided to change 
the way to accomplish a task to improve the process or task itself.

Effective (2 points)

Ineffective (1 point)

Make hiring decisions that drive business outcomes
Plum for Hiring aligns what your organization needs most. Our tools help you 

adapt to changing roles, track key hiring metrics, and support goals like 
retention, performance, and diversity.


