N Superworks

' HR Workplace

Streamline your HR Operations

with Super HRMS

A Comprehensive HR Management Solution

www.superworks.com
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Overview

Super HRMS is a powerful and intuitive HR management solution designed to simplify your HR processes and improve

efficiency.

With a comprehensive suite of features, Super HRMS helps you manage your entire employee lifecycle, from on-boarding to

off-boarding.

7 WNows

1  Transparency

We commit to full fransparency in our
processes and pricing. What you see is
what you get.

S5  Security

Your data's safety is our priority. We
commit to using industry-best security
measures.

2  Quality

We vow to deliver only top-notch
quality in our products and services, no
compromises.

6  Sustainability

We pledge to operate in an eco-friendly
manner, because we believe in a
greener future.

3  Support

We prioritize every support call with
dedicated WhatsApp groups for quick
assistance, even on Saturdays.

7  Loyalty

We promise to always put you, our
client, first. Your success is our success.

4 Innovation

We are committed to continual
innovation, ensuring you always have
access to the latest and greatest features.




Key Benefits

01
Streamline HR processes and reduce
administrative burden by up to 30%.

02

Reduce administrative costs, improve efficiency,
and minimize errors, leading to 15% cost savings

03

Save time and effort with automated workflows

and digital records.

04

Improve employee engagement with a self-

service portal and personalized communication.

05

regulations.

06

Ensure compliance with all relevant HR laws and

Make data-driven decisions with detailed

analytics and reporting.

o7

Monitor real-time attendance tracking of the

employees.

08

Protect sensitive employee's data with enhanced

Total Days :

Leave Type :

and robust security measures.

Select All

Dashboord

Sep 01, 2022 Ser
sand the importance of maintaining workflow and will make every effort to minimize any disruption caused by my absence. | am willing to

o i
ry preparations or arrangements with you or the appropriate team members to ensure a smooth workflow during my leave.

09

Enhance employee experience by delivering a
positive and efficient HR process.
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Signature Request
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Super HRMS Features

Employee Records «--;

Compensation and Benefits «--

Self-service Portal +
Organization Chart - Employee
) ; Management |
Employee Lifecycle Management «--i :f

Self Onboarding «--:

Attendance Tracking

Biometric, Selfie & Face Scan, Web

Shift Scheduling

Shift Calendar & Roster
Overtime & Comp-Off
Absence Tracking

Geo Tagging, Geo Fencing

Route Tracking

Leave Types «--;

Leave
Management

Leave Entitlement «--

emmmm ek
R -

Leave Requests «--

Probation & Confirmation

Transfer & Promotions

Employee Exit Surveys

Lifecycle Task Allocation & Tracking
--» Document Generation

--» Role-based Access Control

Attendance Regularization
Multi-level Approvals

On Duty & Remote Work
Shift Change Request
Working & Non-Working Day
Penalisation Policy

Break Management

Holiday & Leaves

--» Leave Balances, Adjustment, Encashment
--» Leave Lapse and Carry Forward

--+ Multi-level Approvals

Monthly Attendance
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Employee
Experience

Mood Bot .--» Employee Surveys

Feedback Mechanism * Praise & Recognition

Feedback on Core Values ~--» External Survey

Social Collaboration .--» Ticket Automation

--» Auto Allocation & Escalation

'
'
'
'
'
v
'
'

Company Announcements « i BTNt Beale
Help Desk

:--> Discussion mode with Chat

Company Celebration & Updates

Grievance Management «-- +--» Report Wizard

Expense ~--» Multi-level Approvals
Reimbursement

--» Expense Reports

Master data management ~--» Employee resignation data imports

Bulk Data

Employee data updates o Statutory data uploads

Processing

Attendance and leave balance «-- ~--> Personal document imports

imports

«» Super
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Super HRMS Workflow N\

Super HRMS is a powerful and intuitive HR management solution designed to
simplify your HR processes and improve efficiency.

B

Talent Acquisition Employee Onboarding Compensation and Benefits Assets Allocation
Recruiters manage job postings and New employees complete Employees manage benefits and Asset allocation and accountability with
candidate’s lifecyle. onboarding formalities. receive compensation. tracking.
* ® * *
i i i H
/® > > (2) > > (3) > > 4
A «» Super
i HRMS M
() (2) d
< < < < < <
e D (- =
o o o
Exit Process Performance Management Exp & Travel Attendance & Leave management
Employee initiates the exit request, HR Employees and managers conduct Expense and travel management to Streamline time tracking and leave
performs off-boarding formalities with performance reviews. control costs. management to boost productivity.

F&F settlement.
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Visual Product Gallery Onboarding Task °ee N\
(
My Profile 000 Not Started (04) Inprogress (02)
Basic Info © Complete New Hire Paperwork ~ «-* © Meet Your Team cee
@ Company Name * Assignee Assignee
wr Superworks 1Jan, 2024 . . 4 Jan, 2024
P @ Alexa Cary e Kylie Minogue
Nevine Acotanza Employee ID *
Ul/UX Designer #0254520 © Attend Orientation Session oo © Review Company Policies... cee
Personal “ Assignee Assignee
First Name * . 2Jan, 2024 5Jan, 2024
' ﬁ Toni Collette ’1 Russell Crowe
Emergency Contact Nevine
Job v Last Name * .
New Document Creation
Acotanza
Bank Info
Date of Birth * 0 ° @
Settings . .
30/07/1996 Letter Requirement Header & Footer Main Content
Documents ) Placeholder
Gender We're delighted to extend this offer of employment for the position of
Male [Job_title] with [Company_name]. Please review this summary of terms Q
My Assets and conditions for your anticipated employment with us.
If you accept this offer, your start date will be [Start Date] or another Employee Basic Info
mutually agreed upon date, and you would report to [Manager_namel].
Full & Final Settlement ® ® Please find attached the terms and conditions of your employment, Employee Contact Info
should you accept this offer letter.
Employee Job Info
John Doe m We would like to have your response by [date]. In the meantime, please
UI/UX Designer feel free to contact me orI[Mdnoger_nome] via gmail or phone at Employee Personal Info
[provide contact details], if you have any questions.
a < : ) 3 4 5 We are all looking forward to having you on our team. Employee Salary Info

Best regards,

Document Filter Info

Task List Asset PMS HRMS F&F Settlement Slip
[Your name] o ization Inf
02 Assets [Signature] rganization Info
Employee Custom Fields
AssetID Asset Name Category Serial Number Condition
Custom Attribute
#651232 Samsung Display B Computer SS68589 Good
Add Signature
#651232 HP Mouse Mouse AOP68589 Good
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Employee Rout Map

L
Dashboard

My Profile
Inbox
E3
Employee

Attendance
]
Route Map
©°
Overtime

My Holidays

Social

o™
Help Desk
o
Import Data
o

Onboarding

Reports

G

Performance

Employee Rout map

Total Time
08H: 15M

09:30 AM
(OH : 30M)

10:00 AM
(OH : 30M)

10:30 AM
(1H : 00M)

11:30 AM
(OH : 35M)

12:05 PM
(OH : 35M)

12:45 PM
(OH : 15M)

01:00 PM
(OH : 35M)

01:35 PM
(OH : 30M)

02:05 PM
(OH : 50M)

02:55 PM
(OH : 35M)

03:30 PM
(2H: 10M)

06:10 PM
(OH : 30M)

07:15 PM

g Mark Wood v < Jan 01,2022 >

Total Distance
15.5km

Last Battery
) 70%

@ Clock IN &) 99%

© Elm Street, Springfield, Springfield County, State of
Springfield, Zip Code 12345

© 09:30 AM - 10:00 AM

® % Travel © ) 7km
® @ oliversmith B

©® Maple Av Id, Springfield County, State of
Springfield, Zip Code 12345

) 90%

O© 10:30 AM - 11:30 AM

® % Travel -+ ™ 65km

=) 80%

® @ Hat

© OpEGCEINEEREtown, Rivertown District, State of
Rivertown, Zip Code 12346

© 12:05PM- 12:30 PM %

® A Missing Activity
© 12:45AM - 01:00 PM

® % Travel

Break
01:35 PM - 02:00 PM

® @ Hart

® Pine Road, Greenfield, Greenfield Region, State of
Greenfield, Zip Code 12347

&) 70%

© 02:05PM - 02:55 PM

® & Travel © ) 65km

) 45%

L4 e Halt

© Cedar Boulevard, Hilltop, Hilltop Township, State of
Hilltop, Zip Code 12348

© 03:30 PM - 05:30 PM
[ ] o Amelia Johnson [2 ) 35%

© Birch Lane, Lakeview, Lakeview Area, State of
Lakeview, Zip Code 12349

© 06:10 PM - 06:40 PM

@ Clock OUT ) 15%

© Elm Street, Springfield, Springfield County, State of
Springfield, Zip Code 12345
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Employee Activity

\. Reports

Attendance Report Employee Activity Report Q Search Date: 1 Sep 24 - 30 Sep 24 B All Departments v & Job Title Y

Dashboard

2 Leave Report

My Profile

Total Work Hours
55H : 50M : 155

Total Distance Traveled Manual Events Automatic Events

200 KM 10 05

Total Travel Duration
15H:20M: 15S

Total Tracking Total Meetings
50H : 50M : 15S 40

Total Meeting Duration Total Clients
50H : 30M : 155 15

Custom Report

Inbox

Attendance Summary Report

@
-

Empl . .
mployee Organizational Report

Attendance Compensation Report

. Download Request Report
Overtime

Upload Report
My Holidays

E Company Hours Report

I Employee Live Tracking Reports
w

Social o
I Employee Activity

Help Desk

Client Engagement

Performance Bench-marking
o

Import Data Lo
Employee Statistics

a

Onboarding

Reports

Bio Metric Report

3y
Performance

-4

Settings

Employee Name

©De 2P DE 99D eabin O OO

Nevine Acotanza
ID: #001

Franz Berger
ID: #002
Noah Harris

ID: #003

John Doe
ID: #004

Franz Berger
ID: #005

James Anderson
ID: #006

Jim Reese

ID: #007

Olivia Williams
ID: #008
Daniel Brown
ID: #009

Emily Davis
ID: #010
Thomas Clark
ID: #011
Sophie Taylor
ID: #012
William Harris
ID: #013

Grace Walker
ID: #014

Lily Robinson
ID: #015

Lucy White
ID: #016

Jack Scott

ID: #017

Daisy Evans
ID: #018

Harry Turner
ID: #019

Ella Mitchell
ID: #020

Company Name

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Superworks Pvt.

Job Title

Marketing Head

SEO

Jr. NodeJs

SEO

SEO

Jr. NodeJs

Marketing Head

Sales

Jr. SEO

Sales

Jr. SEO

Jr. NodeJs

Jr. NodeJs

SEO

Jr. NodeJs

Jr. SEO

Jr. NodeJs

SEO

Department

Marketing

Marketing

Development

Marketing

Sales

Sales

Marketing

Development

Marketing

Sales

Marketing

Sales

Marketing

Development

Development

Marketing

Development

Marketing

Development

Marketing

Location

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Surat

Total Work Hours

08H: 45M

08H:35M

08H : 39M

06H : 45M

08H : 30M

O5H:42M

08H : 45M

08H : 30M

06H : 45M

08H : 30M

07H:30M

08H : 25M

08H:

08H:

09H :

08H:

O7H:

08H:

06H :

Total Tracking

06H : 45M

O5H:

06H :

08H:

06H :

06H :

07H:

06H :

O5H:

06H :

O5H:

06H :

07H:

06H :

O5H:

07H:

06H :

07H:

07H:

15M

20

05

02

04

08

10

12

02

01

05

10

15

20

35

20

42

30

20

10

Entries

Meetings Conducted

Total Meeting Duration

48H:

08H:

07H:

25M

10M

20M

5H : 00M

04H:

08H:

06H :

10H:

12H:

10H:

08H:

09H :

04H:

07H:

O5H:

04H:

08H:

09H :

10H:

20M

30M

26M

40M

10M

45M

20M

28M

12M

Clients Visited

16

05

06

15

05

25

07




Clientele

250+ Clients e 50K+ Active Users @ 10+ Industry Cater @ #5 High Performer
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Clients Testimonials

Manasij 6.
Co-founder and CEOD
Small-Business (50 of fewer emp.)

?///\

\ yalidated Reviewer v
R R

} ‘ Review source: Drganic

***** Oct 24,2023
» Just link CRM powers sales, Superworks fuels HR"

What do you like best about SUPERWORKS?

The best thing about Superworks is that it stores all our employee
data in one place. We dont have go to multiple tools to check and
maintain employee engagement. It's very ease to US€, the learning
curve is quite short. We imp1emented it injust few days, which was

awesome.

Neeraj S. T

Chief Executive Officer
Small-Business (50 or fewer emp.)

" : ; i
{ alidated Reviower v | | Review source: Organic

W W W W Wy Oct02,2023

"Streamlining SMB O :
s perations:
Delivers Excellence” Superworks

What do you like best about SUPERWORKS?

Sea i
mless Support and Exceptional Customer Experience:

Atourc
excepﬂ:m:)any, we truly value the impeccable support service and
nal customer experience off
: ered by Su i
e ; y Superworks. Their
port team consistentl
y goes above and b
o eyond to
ress our needs promptly and efficiently. This level 01‘y

A A 0c105, 20

"Mov.
e lock, Stock, ang ba
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”'e pay O, I”a”age ent S&Ste

Ravi D.
Mid-Market (51-1000 emp.)

-
Validated Reviewer ¥ ‘ ‘ Ruviowsourcc:@r\;amc \
e e P

***** Mar 30,2023
"The best tool for streamlining all of your
departments.”

What do you like best about SUPERWORKS?

t thing about Superworks is that. It is an all-in-one tool

The greates
nt requirements, including

for all business process manageme
HRMS, PMS, Chat, Recruitment, payroll, and surveys. ltisa

comprehensive set of tools that assistsusin smoothly running all

departments and operations of a company.

th excellent client service. The support team is
s and responds quickly.

JC 27\

It also comes wi
always available to answer any question

Deepak p,

g o Founder ang g
Omputer Software

Small-Bys;
Siness (50 or
fower om;
p.)

[ Vaﬁdatodl?oviawor" ’ /
‘ Verified Current User w ] ‘

Pt
) CView saureg: Organic /

tD Supe'-works!"

Isg savior!

commitment sets Superwork i
. s apart in the industr °
commimentsetsSuperwors apart yand makesour  SMall teams jike ou? to solution for 4
' integrated suitg o1 S that are looking t YOur iR requirement
. Products for allHR fO grow fast, hawng R S. For
I'Support j RGHER )
- S s key.

£
esalved within hours

Design is flawle
Project Manage

uper re
Sponsive,
Ve, if you get Stuck jss
ues are

Ss, very us
er f('end’ 5
ment featyre neyy y- We'll be exploring the;
: ir

Pa reshp.

0
Pen Source Architect

Small-Bys;j
Business (s of fewer
*r emp. |

Revi
Janic

‘ tware t
things done» 0 Manage your comp
any and
get

What do i
You like best abouyt SUPERW,
ORKS?

Kee ildi
p butidmg great featyreg

Abhishek K.

CED & Co-Founder
Small-Business (60 or fewer emp.)

R T
Validated Reviower ¥ ( ‘ Review source: Organic }
i// e

***** Oct 26, 2023
"A boon to our pusiness! Helps us focus on bigger

picture”

What do you like best about SUPERWORKS?
ur personnel datainone

The fact that Superworks keepsall of 0
d to use various methods

location is its best feature. We dont nee
to monitor and keep up employee engagement. It has a minimal
learning curve and is quite easy to use. It's very user-friendly and

easy to navigate.

It has helped to minimize the time consumed in administrative

processes and focus on growing our business.



Standanrds of SaaS Excellence
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N Superworks

odern HR Workplace

Empowering Your Workforce < Optimizing Your Business

Website

WwWw.su perworks.com

Mobile Number
+971 79849 48368

Email

mohit.adlakha@superworks.com




