PayScale MarketPay

Compensation Professionals

As the job market becomes more competitive, compensation professionals are tasked
with pricing jobs correctly, delivering reporting quickly and influencing pay strategies so
that an organization can attract and retain top talent.

PayScale MarketPay delivers a modern solution that is easy to use and gives
organizations the insights necessary to make smart pay decisions. With MarketPay, you
can provide accurate data to executives quickly, without the risk of error.

Automate Manual Processes

Doing more with less is critical in today’s organization. Eliminate manual tasks by
automating your market data and survey participation, allowing you to focus on
more strategic work.

e
s

Powerful Analytics

Today's executives are more data driven than ever before. Model salary structures
and provide consumable metrics so management can make informed decisions.
Now integrated with Tableau, you can deliver even more impactful insights by
leveraging big data to make powerful data visualizations and dashboards.
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Mitigate Risk
New regulations and market trends are commonplace. Deliver accurate analysis so
your organization can reduce or eliminate risks as new regulations arise.
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Easy to Manage Data
« Automated platform that aggregates
all your survey data

* Point and click job pricing

* Import from any data source

Powerful Analytics
+ Utilize big data to build dynamic data
visualizations and dashboards with
Tableau

» Research ‘what if’ and ‘what about’
salary modeling

* Deliver executive reporting in
real-time

* Filter groups without losing data
integrity

Simple Survey Participation
* Pre-configured survey participation
templates

* Export data to all your publishers
with a click of a button

Hands-On Support & Training
* Experienced compensation
professionals

* Global support team available 24/7

* Robust library and training
resources

Working with the world’'s leading survey providers for over 15 years.
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Il 1can pull together an ad-hoc compensation recommendation in
10 minutes, instead of an hour. [ wouldn't have had bandwidth to

work on other projects before MarketPay. We would have had to rely

on consultants. When I tell you that MarketPay changed my life, it has

seriously changed my life. I can't imagine doing compensation work

without it now. If

-Michelle Huse, Manager of Compensation at Baylor University




PayScale MarketPay gives global organizations the
ability to manage their data in a seamless process.

Build and understand grade structure,

Export directly into publisher template

Employee
Identher

merit modeling, and regressions

Suvey Postion
Code (MUFCS)

21031620
210316350
210352360
115100410
115011120
115014120
115.100.130
115100211
110200220
115.100220
115000120
210348.130
21035235
210316360
210200340
210316340
210200220
210316220
210316228
110200350
115100421
210324220

Accounting Supervisor
Accountant - Experenced
Fiancial Planning/Analst - Entry
LegalSecreary - Senir

Top Legal Executive/General Co.
Top Legal Exccutive/GeneralCo
Deputy General Counsel (20 L
Associate General Counsel
Regulatory Affirs Manager
Managing Atorney

Top Legal Executve/GeneralCo
Contolle - Corporate

Financial Planning/Analyst - Ex.
Aecountant - Entry

Internal Contrls Ao - Senior
Aecountant - Serior

Intemsl Contoks Mansger
Aecounting Mansger

Aecounting Manager/Contraler
Regultory Affairs Professional
Legal Secretary - Expeienced
Audit Manager

Proposed Sgucture Model

Your Organization's Job Tie

Supervisar, Accounting
Intemedate Professiona, Ac

Entry Profssiona, Finand

Lead Administrative, Sy

31 Leve Manager, General

31 Level Manager, General C.

31d Leve Manger, GeneralC... Manager, IT
20d Level Manager, Regulatory

15 vl Manager, Regultory R Diector

15 Leve Manager, Regulatory R Director
Corporae Executive, General.. R Director
Corporate Executive, Controllr  Managing Atr
Intemedate Professona, ... HR Drector
Entry Professiond, Accounting  Managing Attr.
Career Level Prfessional, Acc.. R Director
Carcer LevelProfessional, Acc.. R Diector

15t Level Manager, Accounting

15¢Level Manage, Accounting

15t Level Manager, Accounting

Intemediate Professiona, Reo.

Intermediate Professons, Leg.

152 Levl Manager, At HR Director

Your
Organization's
Job Code

Zp Code
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Year of Hee

20040416
19990101
20050101
2050101
20050101
2050101
20050101
2050101
2050101
20050101
2050101
19890101
20100928
1989.01.01
20050605
20090605
19990101
19950101
1999.01.01
2050101
20050101
20100928
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